ENVIRONMENT PoOLICY iIntale

General Statement

IntaPeople aims to comply with all UK legislation, regulations and codes of practice relevant to environmental protection
within the business, and endeavor to encourage sound environmental management in its attempts to achieve this.

Employer Responsibilities

e To promote awareness of the principles and objectives of environment protection

e To implement processes and controls to minimise environmental problems

e  Provide training and support to staff, ensuring that all staff are familiar with and implement this policy and its
objectives

Employee Responsibilities

e To ensure that they are fully aware of their individual responsibilities for acting in accordance with this policy

Objectives

The company has set out the following objectives for the promotion and implementation of the Environment Policy.

e to progressively reduce waste (particularly paper waste) and to encourage re-use, repair and recycling of materials
where possible

e to dispose of waste in a safe and responsible way

to procure materials and equipment that are environmentally friendly and more energy efficient than those they

replace

to ensure energy is used efficiently and where possible reduce power and fuel consumption

to use water efficiently and with care

to utilise public transport where feasible

to encourage the sharing of transport where possible

to establish and monitor our targets for environmental protection

to continually improve our environmental performance

Monitoring and Review

Unless the Environment Policy is properly implemented and regularly monitored and reviewed, it will be rendered ineffective.
The company’s directors will have lead responsibility in respect of this Policy and will report progress and identify targets for
the each coming year.

Legislation
Relevant Legislations linked to this Environment Policy are:-

e The Environment Protection Act 1990
e The Environment Act 1995



